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Week of March 6, 1972 
GEORGE L,. HOLLAND NAMED TO MAJOR 
LABOR DEPARTMENT EEO POST 

WASHINGTON -- George L. Holland, a long-time Federal career official has been 
named by Secretary of Labor J. D. Hodgson to be a Deputy Assistant Secretary and 
Director of the Department's Office of Federal Contract Compliance. 

Mr. Holland replaces John L. Wilks, who has been named by Secretary Hodgson to 
be Coordinator for Minority Affairs. In his new position, Mr. Wilks will have primary 
responsibility for liaison with the White House on all anti-discrimination efforts and 
minority affairs. 

In his new position, Mr. Holland will be responsible to Assistant Secretary 
Grunewald for carrying out provisions of Executive Order 11246. This Presidential 
directive prohibits discrimination in Federally-involved contract work on the basis 
of race, color, religion, sex and national origin and requires contractors to take 
affirmative action to insure equal opportunity. 

In announcing the appointment, Secretary Hodgson said that Mr. Holland "brings 
to this important task an exceptional background of experience and expertise in 
administering government anti-discrimination programs. He has a proven ability to 
deal successfully with persons and groups of diverse views in making these programs 
work, I am pleased that he has agreed to help us in this vital undertaking." 

Mr. Holland began his government career in the Veteran's Administration in 1945 
after serving two years in the U.S. Army as an infantry officer. He served in 
positions of increasing responsibility with VA until 1955 when he left his position 
as Assistant to the Administrator for Racial Relations to accept an appointment with 
the International Cooperation Administration as a program advisor in Taipei, Taiwan. 

He returned to the Veteran's Administration in 1956 and held several administrative 
positions before being appointed director of VA's Washington, D.C. regional office in 
1963. 

In 1965, Mr. Holland was named Director of Compliance for the newly created 
Equal Employment Opportunity Commission, where he gained extensive experience as EEOC's 
principal compliance advisor. In 1966, he returned to VA and was appointed Director 
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of the VA Compliance Service in’1969, with responsibility for VA Contract Compliance 
activities under Executive Order 11246. He also served at the same time as civil 
rights advisor to the VA Administrator. He continued in this position until 1971 when 
he left the Federal service to work as a business consultant. 

Mr. Holland was honored twice by the VA with Exceptional Service Awards, once 
in 1965 and in 1971. Also, in 1971 the VA presented him with its Distinguished Career 
Award. 

He is a member of the NAACP and the Urban League, and served as a member of the 
Boards of the St. Paul, Minn., branches of both organizations while he was Assistant 
Manager of the VA center in that city during the late 1950's and early 60's. 

Currently a resident of New Orleans, La., Mr. Holland and his wife, the former 
Cora Kaufman of New Orleans, plan to relocate to the Washington area. 

# ## 
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"NEWARK PLAN’ FOR BOOSTING MINORITY JOB 
OPPORTUNITY IN CONSTRUCTION PROPOSED 
BY LABOR DEPARTMENT 

WASHINGTON -- Secretary of Labor J, D. Hodgson has announced a proposal to 
impose a "Newark Plan" setting equal employment opportunity standards in the con- 
struction industry. 

The proposed plan, which was published for comment in the Federal Register on 
February 19, would cover 10 trades in the three-county Newark, N.J., area of Essex, 
Union and Morris. 

Under the proposal, no contracts or subcontracts would be awarded for Federally- 
involved construction projects exceeding $500,000 unless the bidder agrees to specific 
minority-utilization goals. 

The proposed plan, which seeks an increase of about 1,150 minority workers in 
the 10 trades by 1975, would bring to six the number of Federally-imposed minority- 
hiring plans in construction. 

Similar plans are already in effect in Philadelphia, Washington, D.C., 

San Francisco, Atlanta and St. Louis. 

The public was given 30 days from the date of publication in the Register to 
submit comments about the proposal to the Director of the Office of Federal Contract 
Compliance, U.S. Department of Labor, 14th St., and Constitution Avenue, N.W., 
Washington, D.C, 20210. 

Trades to be covered by the plan are: Asbestos work, carpentry, electrical 
work, elevator construction, glazing, ironwork, operating engineer work, plumbing, 
pipefitting and steamfitting, sheetmetal work and roofing. 

Contractors and subcontractors involved in projects under the plan would be 
required to make a "good-faith" effort to achieve their numerical goals within a specific 
time frame in both their Federal and private construction while holding a Government 
contract. 

The proposal was based upon findings made as a result of public hearings which 
were held in Newark in March 1970 to determine the necessary action to insure equal job 


opportunity in the New Jersey area's construction industry. 
(MORE) 
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The Labor Department found that, while some progress has been made under a 
State plan which covers only the New Jersey State College of Medicine and Dentistry 
project in Newark, "minority workers (Negroes, Spanish-surnamed Americans, Orientals 
and American Indians) continue to be denied full participation in certain construction 
trades..." 

This underutilization of minorities, the Department found, "is due in substantial 
measure to the unique nature of employment practices in the construction industry where 
contractors and subcontractors rely on construction craft unions as their prime labor 
source." 

The most reliable data gathered at the hearings reveal this current minority 
percentage of union journeymen in seve. of the trades covered by the proposed Newark 
Plan: 

Sheetmetal workers, 0.2%; roofers, 2.8%; plumbers, pipefitters and steamfitters, 
0.4%; ironworkers, 0%; glaziers, 1.5%; electricians, 1.6%, and carpenters, 7.8%. 

But the under-representation of minorities in certain construction trades and 
craft unions, the hearing panel found, "is not due to any lack of available qualified 
or qualifiable Negro or other minority applicants in the Newark area." 

Potentially available minorities who were registered with local employment offices 
for jobs in construction trades totaled 1,031, including 489 skilled workers and 541 
laborers and helpers, the panel found. 

Panel analysis of available data revealed that existing recruitment efforts by 
contractors and unions "fall far short of the type of affirmative action which would 
bring substantial numbers of available minorities into the construction trades." 

The following percentages, constituting "acceptable" minimum ranges within which 
@ prospective contractor or subcontractor must set his goals, would be established over 
the next four years for the 10 trades covered by the Newark Plan. 

First and fourth year goals are as follows: 

Asbestos workers, 3.3% to 6.6% and 13.2% to 15.5%; carpenters, 9.1% to 10.4% 
and 12.6% to 13.7%; electricians, 4.3% to 7.0% and 12.4% to 15.1%; elevator constructors, 
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3.3% to 6.6% and 13.2% to 15.5%; glaziers, 2.7% to 4.2% and 7.2% to 9.7%; ironworkers, 
4.5% to 9.0% and 18.0% to 22.5%; operating engineers, 3.3% to 6.6% and 13.2% to 15.5% 
plumbers, pipefitters and steamfitters, 3.6% to 5.8% and 12.2% to 15.4%; roofers, 8.8% 
to 14.8% and 26.8% to 32.8%, and sheetmetal workers, 3.9% to 7.6% and 15.0% to 18.7%. 


### 
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EQUAL OPPORTUNITY BID CONDITIONS SET FOR 
FEDERAL CONSTRUCTION CONTRACTORS IN 12 
MORE AREAS 





WASHINGTON -- Secretary of Labor J. D, Hodgson has announced that equal opportunity 
"bid conditions" for Federal contractors are being issued for 12 areas with "hometown" 
plans designed to increase minority employment in construction. 

The bid conditions -- which have gone and will go into effect on varying dates -- 
set forth affirmative action requirements for employing minorities in Federally- 
involved contract work. 

These 12 areas will bring to 33 the number of areas with construction "hometown" 
plans where the Labor Department has issued bid conditions dealing with equal employment 
opportunuty. 

The 12 areas and the dates on which the bid conditions become effective are: 

1. El Paso County, Tex., February 26. 

2. Contra Costa County, Calif., February 26. 

3. Solano, Napa, Lake, Marin, Mendocino and Sonoma Counties, Calif., February 26. 

4, Santa Clara County, Calif., February 26. 


5. Alameda County, Calif., March 3. 
6. Boston (includes Arlington, Boston, Belmont, Brookline, Burlington, 


Cambridge, Canton, Chelsea, Dedham, Everett, Malden, Medford, Melrose, Milton, Norwood, 
Reading, Revere, Somerville, Stoneham, Wakefield, Westwood, Winthrop, Winchester, 
Woburn and the Islands of Boston Harbor, Mass.), March 4. 

7. Spokane, Wash., (includes Washington Counties: Spokane, Whitman, Lincoln, 
Adams, Stevens, Pend Oreille, Columbia, Garfield, Asotin and Ferry and, in connection 
with Indian employment, Okanogan and parts of any other counties included in reser- 
vations incorporating portions of the above area); Idaho Counties: Boundary, Bonner, 
Kootenai, Shoshone, Benewah, Latah, Clearwater, Nez Perce, Lewis and Idaho and, in 
connection with Indian employment, any other territory included in reservations, parts 
of which are in the above counties), March 4, 


8. State of Delaware, March 9. 
(MORE) 
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9. San Mateo County, Calif., March 9. 


10. New Bedford, Mass., (includes New Bedford, Dartmouth, Fairhaven, Acushnet, 
Rochester, Marion, Mattapoisett and Wareham and the Counties of Barnstable, Duke's 
and Nantucket), March 11. 

ll City of Nashville, Tenn., March ll. 

12. Dayton, Ohio (includes Greene, Miami, Montgomery and Preble Counties), 
March 12, 

The bid conditions for the areas with voluntary, area-wide agreements for 
increasing minority employment consist of two parts. 

Any bidder, contractor or subcontractor using one or more trades of construction 
employees must comply with either Part I or Part II of these equal opportunity bid 
conditions. 

Part I incorporates the entire voluntary plan -- with its goals and timetables -- 
developed by contractors, unions and representatives of the minority community in the 
specific area. 

Under this part, contractors and subcontractors are required to certify in 
writing that both they and the unions with whom they have collective bargaining con- 
tracts are signatories to the plan and will fully carry out the various provisions of 
the voluntary plan, including numerical ranges and timetables for expanding minority 
employment. 

Part II covers the following: non-union contractors; contractors whose unions 
do not subscribe to the hometown plan; those contractors who do not sign and implement 
provisions of the voluntary agreement, and contractors no longer participating in an 
acceptable hometown plan. 

This part makes these contractors subject to requirements which parallel those 
of Part I. That is, the goals and timetables set forth in Part II of the bid conditions 
reflect the agreement of the parties to the applicable hometown plan. 

The Part II goals of minority representation and the timetables for the 12 areas 
follow: 
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1. El Paso County (ranges for all trades utilized) -- Effective date to Dec. 31, 
1972, 22.0% to 33.0%; Jan. 1 to Dec. 31, 1973, 33.0% to 44.0%; Jan. 1 to Dec. 31, 197k, 
4h,0% to 55.1%; and Jan. 1 to Dec. 31, 1975, 55.1% to 66.24%. 

2. Contra Costa County (ranges for all trades utilized) -- Effective date to 
Sept. 30, 1972, 9.3% to 11.84; Oct. 1, .1972 to Sept. 30, 1973, 11.8% to 14.5%; Oct. 
1, 1973 to Sept. 30, 1974, 14.5% to 17.0% and Oct. 1, 1974 to Sept. 30, 1975, 17.0% to 
19.5%. 

3. Solano, Napa, Lake, Marin, Mendocino and Sonoma Counties (ranges for all 
trades utilized) -- Effective date to Dec. 31, 1972, 4.2% to 6.3%; Jan. 1 to Dec. 31, 
1973, 6.3% to 8.4%; Jan. 1 to Dec. 31, 1974, 8.4% to 10.5%; and Jan. 1 to Dec. 31, 
1975, 10.5% to 12.6%. 

4, Santa Clara County (ranges for all trades utilized) -- Effective date to 
Oct. 31, 1972, 9.9% to 12.6%; Nov. 1, 1972 to Oct. 31, 1973, 12.6% to 15.3%; Nov. 1, 
1973 to Oct. 31, 1974, 15.3% to 18.0%; and Nov. 1, 1974 to Oct. 31, 1975, 18.0% to 
21.7%. 

5. Alameda County (ranges for all trades utilized) -- Effective date to Dec. 31, 
1972, 5.7% to 15.6%; Jan. 1, to Dec. 31, 1973, 15.6% to 22.8%; Jan. 1 to Dec. 31, 1974, 
22,8% to 28.5%; and Jan. 1 to Dec. 31, 1975, 28.5% to 33.0%. 

6. Boston (list:d are first- and fourth-year goals for 17 trades): Asbestos 
workers, 4.0% to 6.0% and 10.8% to 10.1%; boilermakers, 2.4% to 4.8% and 9.6% to 12.0%; 
bricklayers, 2.0% to 4.0% and 8.0% to 10.0%; carpenters, 2.9% to 5.8% and 11.6% to 
14.5%; cement masons, 19.5% to 21.5% and 25.5% to 27.5%; electricians 3.0% to 4.0% 
and 6.0% to 7.0%; elevator constructors, 4.4% to 6.5% and 9.5% to 11.4% and 9.5% 
to 11.4%; glaziers, 2.2% to 4.4% and 8.8% to 11.0%; ironworkers, 2.9% to 3.9% and 
5.9% to 6.9%; lathers, 2.0% to 3.9% and 6.9% to 8.9%; operating engineers, 11.4% to 
12.3% and 14.1% to 15.0%; painters, 3.1% to 5.1% and 9.1% to 11.1%; pipefitters, 
4.7% to 6.8% and 11.0% to 12.1%; plasterers, 14.5% to 16.5% and 20.5% to 22.5%; 
plumbers, 3.8% and 5,8% and 9.8% to 11.8%; roofers, 2.1% to 4.2% and 8.4% to 10.5%; 
_sheetnietal workers, 4.1% to 6.1% and 10.1% to 12.1%; and sprinkle fitters, 3.3% to 


. 6.6% and 12.3% to 15.6%. 
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Ranges for all other trades to be utilized in the Boston area are: Effective 
date to Dec. 31, 1972, 4.3% to 6.3%; Jan. 1 to Dec. 31, 1973, 6.3% to 8.3%; Jan. 1 
to Dec. 31, 1974, 8.3% to 10.3%; and Jan. 1 to Dec. 31, 1975, 10.3% to 12.3%. 

7. ‘Spokane (listed are first- and third-year goals for nine trades): bricklayers, 
1.5% to 2.0% and 2.5% to 3.0%; carpenters, 1.4% to 1.9% and 2.6% to 3.3%; cement 
finishers, 1.7% to 2.4% and 2.4% to 3.3%; electricians, 2.2% to 2.8% and 3.4% to 
4,0%; ironworkers, 1.8% to 2.3% and 2.8% to 3.3%; operating engineers, 1.5% to 2.0% 
and 2.6% to 3.2%; painters and decorators, 2.0% to 2.6% and 3.1% to 3.6%; plumbers 
and fitters, 2.2% to 2.9% and 3.6% to 4.3%; and sheetmetal workers, 2.4% to 2.8% and 
3.3% to 3.8%. 

Ranges for all other trades to be utilized in the Spokane area are: Effective 
date to Dec. 31, 1972, 1.6% to 2.1%; Jan. 1 to Dec. 31, 1973, 2.1% to 2.7%; and Jean. 1 
to Dec. 31, 1974, 2.7% to 3.2%. 

8. State of Delaware (ranges for all trades to be utilized) -- Effective date 
to Dec. 31, 1972, 6.0% to 9.0%; Jan. 1 to Dec. 31, 1973, 9.0% to 12.0%; Jan. 1 to 
Dec. 31, 1974, 12.0% to 15.0%; and Jan. 1 to Dec. 31, 1975, 15.0% to 18.5%. 

9. San Mateo County (ranges for all trades to be utilized) -- Effective date 
to Dec. 31, 1972, 6.2% to 8.0%; Jan. 1 to Dec. 31, 1973, 8.0% to 9.8%; Jan. 1 to 
Dec, 31, 1974, 9.8% to 12.0%; and Jan. 1 to Dec. 31, 1975, 12.0% to 14.0%. 

10. New Bedford area (ranges for all trades to be utilized)- -- Effective date 
to Dec. 31, 1972, 3.7% to 7.4%; Jan. 1 to Dec. 31, 1973, 7.4% to 11.1%; Jan. 1 to 
Dec. 31, 1974, 11.1% to 14.8%; and Jan. 1 to Dec. 31, 1975, 14.8% to 18.5%. 

ll. City of Nashville (ranges for all trades to be utilized) -- Effective date 
to Dec. 31, 1972, 2.0% to 4.0%; Jan. 1 to Dec. 31, 1973, 4.0% to 8.0%; Jan. 1 to 
Dec. 31, 1974, 8.0% to 12.0%; Jan. 1 to Dec. 31, 1975, 12.0% to 16.0%; and Jan. 1 
to Dec. 31, 1976, 16.0% to 20.0%. 

12. Dayton area (ranges for all trades to be utilized): Effective date to 
Dec. 31, 1972, 5.8% to 7.0%; Jan. 1 to Dec. 31, 1973, 7.0% to 8.2%; Jan. 1 to Dec. 
31, 1974, 8.2% to 9.4%; Jan. 1 to Dec. 31, 1975, 9.4% to 10.6%; and Jan. 1 to 


Dec. 31, 1976, 10.6% to 11.84%. gad 
vw Ti 
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GEORGIA TEXTILE WORKERS CERTIFIED ELIGIBLE 
FOR TRADE ADJUSTMENT ASSISTANCE; 
HALF ARE BLACK 

WASHINGTON -- Approximately 1,300 workers from 20 plants of the Bibb Manufacturing 
Company, Macon, Ga., whose employment was adversely affected by increased imports of 
cotton textile products, have been certified by the Labor Department as eligible to 
apply for adjustment assistance. About one-half of the workers are black. 

The plants - all in Georgia - are located at Macon, Columbus, Newnan, Percale, 
Forsyth, Reynolds, Porterdale, and Potterville. 

The certification was issued by Deputy Assistant Secretary of Labor Herbert N. 
Blackman following a Department investigation. On November 9, 1971, the U.S. Tarriff 
Commission had found that because of increased imports, resulting in major part from 
trade-agreement concessions, a significant number of workers employed at the plants 
became unemployed or underemployed. 

The Bibb Manufacturing Company produces a variety of textile products. In 
September 1971 it began phasing out production at three mills producing coarse cotton 
yarn. This action was attributable in major part to increased imports of like or 
directly competitive products. 

The Labor Department's certification provides that workers at 20 Bibb plants in 
Georgia who became unemployed or underemployed after January 3, 1971 are eligible to 
apply for adjustment assistance under the Trade Expansion Act of 1962. 

Workers assistance under the Trade Expansion Act includes cash readjustment 
allowances, testing, counseling, training and job placement and relocation if needed 
and desired. 

The cash readjustment allowance for certified workers is equal to 65 percent of 
the worker's average weekly wage, but the weekly payment may not exceed 65 percent of 
the national average weekly wage in manufacturing. (Currently the maximum weekly 
benefit is $87.) 

### 
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THE EMPLOYMENT SITUATION IN URBAN POVERTY 


NEIGHBORHOODS: FOURTH QUARTER 1971 


WASHINGTON -- The unemployment rate in the poverty neighborhoods of the Nation's 
100 largest metropolitan areas edged down between the third and fourth quarters of 1971, 
the U.S. Department of Labor's Bureau of Labor Statistics has reported. The jobless 
rate in these urban poverty neighborhoods was 9.8 percent in the fourth quarter (season- 
ally adjusted), It was 10.4 percent in the third quarter. The jobless rate in the 
other urban neighborhoods, at 6.0 percent, was essentially unchanged over the quarter, 
as was the rate for the Nation as a whole. 

Jobless rates for both white and black workers in urban poverty neighborhoods 
were not significantly changed over the quarter. The rate for whites was 7.6 percent 
in the fourth quarter, while the black rate was 13.3 percent. As a result, the ratio of 
black-to-white jobless rates in poverty neighborhoods remained at 1.8 to 1. 

The civilian noninstitutional population and labor force in poverty neighborhoods 
declined in the fourth quarter of 1971, continuing the trend of the past few years. These 
poverty neighborhoods accounted for approximately TS percent of the Nation's population 
and labor force in the fourth quarter of 1971, 

Employment in poverty neighborhoods averaged 5.3 million in the fourth quarter, 
seasonally adjusted, down from 5.5 million in each of the first three quarters of the 
year. In contrast, employment in the other urban neighborhoods rose by nearly 300,000 
in the fourth quarter and was up by 900,000 since the first quarter of 1971. 

In line with the drop in the overall unemployment rate in urban poverty neighbor- 
hoods, the rate for adult men declined between the third and fourth quarters of 1971 -- 
from 9.4 to 8.6 percent. Unemployment rates for adult women (7.9 percent) and teen- 
ageers (26.7 percent) were not significantly changed over the quarter. Jobless rates 
for both adult men and women were above their year-ago levels, while the rate for teen- 
agers was slightly below its year-ago level. 

For 1971 as a whole, the poverty neighborhood unemployment rate was 9.7 percent, 
up from 7.6 percent in 1970 and 5.5 percent in 1969. Since the overall jobless rate for 
the Nation also rose between 1970 and 1971 -- from 4.9 te 5.9 percent -- the gap 
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between the poverty neighborhood and overall U.S. jobless rates remained virtually 
unchanged (at about 1.6 to 1). In the other urban neighborhoods, the unemployment 
rate was up from 4.6 to 5.8 percent on an annual basis. 

Blacks accounted for a slightly larger portion of the rise in poverty area 
joblessness between 1970 and 1971. After remaining at its fourth quarter 1970 level for 
the first two quarters of 1971, their jobless rate rose sharply in the third quarter 
before leveling off in the fourth. For white workers, on the other hand, the only rise 
occurred between the first and second quarters of the year and was followed by declines 
in the second half. On an annual average basis, the black rate was 12.4 percent, up 
from 9.5 percent in 1970; for white workers, the rise was slightly less, from 6.3 
to 8.0 percent. As a result, the ratio of black-to-white unemployment rates in poverty 
neighborhoods edged up from 1.5 to 1 in 1970 to 1.6 to 1 in 1971. 

Of the three major labor force groups, adult women experienced the greatest 
increase in joblessness in 1971, as their rate rose from 5.7 to 8.0 percent, The rise 
was relatively greater among black women. The unemployment rate for all adult men in 
poverty neighborhoods increased from 6.2 to 8.2 percent, with the rate for black adult 
men also increasing at a faster pace than among white men. For teenagers living in 
poverty neighborhoods, the jobless rate averaged 27.1 percent in 1971, up from 24.0 
percent a year earlier. The jobless rate for black teenagers remained almost double 
that of white teenagers. 

The population of poverty neighborhoods continued to decline in 1971 but at a 
slower rate than in previous years. The civilian labor force also declined, as did the 
labor force participation rate. Employment averaged 5.5 million in 1971, down 270,000 
from a year earlier, while unemployment was up by about 120,000. 

### 

(Editor's Note: The data presented in this release are derived from the Current 
Population Survey, which is conducted by the Bureau of the Census for the Bureau of 
Labor Statistics. The poverty neighborhood classification was developed by the Bureau 
of the Census and is based on a ranking of census tracts according to 1960 data on 
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income, education, skills, housing, and proportion of broken families. The poorest one- 
fifth of these tracts in the Nation's 100 largest metropolitan areas are considered 
poverty neighborhoods. 

As was previously announced, publication of poverty neighborhood statistics is 
being temporarily discontinued. Beginning in January 1972, identification of these 


areas on a basis consistent with previously published data will not be feasible 


because the sampling and estimation procedures for the Current Population Survey (CPS), 


from which the data are derived, are now being adjusted to reflect the introduction of 
1970 Decennial Census data and materials. 

After the CPS redesign is completed and the necessary census data are available 
to delineate the new boundaries, publication of the data will be resumed, sometime in 
1973. The new series will also then be extended to cover both metropolitan and 


nonmetropolitan areas. ) 
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THE CONSUMER PRICE INDEX--JANUARY 1972 

WASHINGTON -- The Consumer Price Index rose 0.1 percent in January, 
the U.S. Department of Labor's Bureau of Labor Statistics reported recently. 
Price increases for meats, new cars, and some services were largely offset 
by price decreases for fresh vegetables, clothing, used cars and gasoline. 

The January index was 123.2 (1967=100), 3.4 percent above a year ago. 

After seasonal adjustment, the January increase was 0.3 percent. In 
the 5 months since the Economic Stabilization Program was announced in August, 
the CPI has risen at a seasonally adjusted annual rate of 2.6 percent. During 
the 6 months from February to August, the period immediately preceding the 
wage-price-rent freeze, the annual rate of increase was 4.1 percent. 

The January increase of 0.3 percent on a seasonally adjusted basis com- 
pares with 0.4 percent in December and an average monthly increase of a little 
more than 0.1 percent in the period from August to November, which roughly 
corresponds to Phase I of the Economic Stabilization Program. After seasonal 
adjustment, the food price index declined 0.2 percent in January, after rising 
0.7 percent in each of the 2 preceding months. The index for nonfood commdd- 
ities increased 0.2 percent, less than the 0.3 percent rise in December. 

The index for services rose 0.5 percent, compared with 0.3 percent in December 
and November. 

The index of food purchased in grocery stores, which usually increases 
at this time of the year, was unchanged in January. Prices of items subject 
to regulation under the Economic Stabilization Program rose substantially. 
These increases were offset by a sharp drop in the prices of fresh vegetables 
and eggs which are exempt from regulation. Meat prices rose considerably. 
Prices of dairy products, fresh fruits, and processed fruits and vegetables 
also increased. The index for food away from home--restaurant meals and 


snacks--rose 0.2 percent. 


The price index for nonfood commodities declined 0.3 percent, less than 
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it usually does in January. Prices for apparel commodities and textile 
housefurnishings declined because of January sales. Gasoline prices were 
lower in some areas. The used car price index declined for the third month 
in a row. New car prices, which usually decline in January, rose 1.6 per- 
cent as increases approved by the Price Commission began to take effect. 
House prices also rose. Cigarette prices were higher partly because of state 
and local tax increases. 

Over half the increase in the index for services was due to higher 
property taxes and auto registration fees--items which are exempt from price 
control--as well as higher local transit fares in New York and some other 
cities. Charges for electricity, gas, telephone, and hospital services, auto 
repairs, and movie admissions also increased. However, indexes for some 
services such as property insurance rates, physicians' fees, and men's hair- 
cuts were unchanged from December. Mortgage interest rates and auto insur- 
ance rates declined. 

The increase in the January CPI is not affected by removal of the effect 
of items identified as exempt from regulation under Phase II of the Economic 
Stabilization Program. Since declines in raw agricultural products, used 
cars, and mortgage interest rates were offset by increases in taxes and house 
prices, the January increase remains 0.1 percent after removal of these items. 

This 0.1 percent January increase for nonexempt items results from in- 
creases and decreases in several major components of the index. Substantial 
increases in the nonexempt grocery store food and services components were 
only partially offset by a decrease in the apparel component. Higher meat 
prices were largely responsible for the increase in nonexempt food. The rise 
in services resulted from increases in local transit fares and higher charges — 
for gas, electricity, and telephone services. The decrease in apparel prices 
reflected seasonal sales on winter clothing. 

The above analysis is based on the contribution to the change between 
December and January of individual index components weighted by their relative 
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importance in the CPI market basket. The behavior of the CPI can also be 
viewed through analysis of individual prices without regard to their relative 
importance in the index market basket. Accordingly, the Bureau of Labor 
Statistics analyzed the 120,000 individual prices directly collected by the 
BLS for use in the index. Approximately 80 percent of the 120,000 quotations 
represent monthly comparisons. As shown in the following table, 75 percent 
of these prices remained unchanged, 11 percent decreased, and 14 percent in- 
creased between December and January. Excluding raw agricultural products, 
the proportion of prices showing no change from the previous month was smaller 
than in any month since the analysis began in October; the proportions in- 
creasing and decreasing both rose from December. Among service prices, there 
was a substantial increase both in the proportion rising and falling; the 
proportion of nonfood commodity prices decreasing almost doubled. 

The January index also includes about 23,000 price comparisons to January 
from periods prior to December. About 17,500 of these cover the quarterly 
span from October to January. A little more than 9 percent of these prices 
increased, compared with about 7-1/2 percent in last month's index. In 


addition, almost 5,500 rental units were surveyed for the index in January 


and almost 1.5 percent of these increased between December and January. Of 


the total rental units surveyed, 1.2 percent showed increases in excess of 
2.5 percent and almost 1 percent had increases in excess of 5 percent. 


# # # 
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REAL EARNINGS IN JANUARY 1972 


WASHINGTON -- The U.S, Department of Labor's Bureau of Labor Statistics has 
released figures on the real average weekly earnings from all full-time and part-time 
production and nonsupervisory jobs in the private nonfarm sector of the Nation's 


economy, The figures show that: 


Average gross weekly earnings in January declined $1.35 from December to $129.20. 


The over-the-month decrease was attributable to an 0.7-hour decline in the workweek, as 
average hourly earnings rose by 3 cents. Compared with a year ago, gross weekly earnings 
were up $7.32, or 6.0 percent. 

After adjustment of gross weekly earnings for changes in consumer prices, real 
gross weekly earnings in January were 1.1 percent below the December level but 2.6 
percent above a year ago. Services and finance, insurance and real estate were the only 
industries to post gains over the month. 

Spendable earnings (average weekly pay after deduction of social security and 
Federal income taxes) for a worker who was earning the average weekly pay and was taxed 
at rates applicable to a married worker with three dependents rose by 62 cents in Jamary 
to $115.61. This increase resulted solely from changes in the Federal income tax 
structure for 1972 incorporated in the Revenue Act of 1971. 

Compared with January a year ago, these workers’ spendable earnings were up by 
6.9 percent. After adjustment of spendable earnings for changes in consumer prices, 
real spendable earnings for these wage earners in January were 0.5 percent above the 
December level and 3.4 percent above a year ago. The January real earnings level was 
an all-time high. 

# # # 
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WHOLESALE PRICE INDEXES -- JANUARY 1972 
WASHINGTON -- The Wholesale Price Index of All Commodities rose 0.8 percent 


between December 1971 and January 1972, the U.S. Department of Labor's Bureau of Labor 
Statistics has announced. 

Industrial commodities increased 0.5 percent. Prices of farm products and 
processed foods and feeds advanced 1.3 percent. Consumer finished goods, a selection 
of commodities closely comparable to those in the commodity component of the Consumer 
Price Index, were up 0.4 percent. Of the 15 major commodity groups measured by the 
Wholesale Price Index, 13 advanced between December and January while two showed 
no change. The All Commodities WPI for January was 116.3 (1967=100), 4.0 percent 
above a year earlier. 

On a seasonally adjusted basis, the Wholesale Price Index increased 0.4 percent 
in January. Industrial commodities advanced 0.4 percent. Farm products and processed 
foods and feeds were 0.2 percent higher. Consumer finished goods increased 0.3 
percent. 

In the five months after the economic stabilization program was announced in 
August, the WPI rose at a seasonally adjusted annual rate of 2.2 percent. Farm pro- 
ducts and processed foods and feeds advanced at a rate of 5.5 percent during the 
same period. Industrial commodity prices were up at an annual rate of 0.8 percent after 
adjustment. The corresponding figure for consumer finished goods was 2.3 percent. 


The seasonally adjusted all-commodities index for January was the second monthly 


WPI to reflect price changes in Phase II. An average monthly advance of 0.6 percent 


for these 2 months-December and January-contrasts with an average monthly decline of 
0.1 percent for the previous 3 months which corresponded with the period of the price 
freeze, or Phase I. During the 6 months from March through August, the period 
immediately preceding Phase I, the index rose at an average monthly rate of 0.4 percent. 
The industrial commodities index advanced at an average monthly rate of 0.4 
percent in the December-January period following an average monthly decline of 0.1 
percent during the Phase I months and an average monthly rise of 0.5 percent in the 


March-August period. After advancing at an average monthly rate of 0.2 percent in the 
(MORE) 
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6 months preceding the freeze, farm products and processed foods and feeds showed no 
change on an average monthly basis during Phase I but rose 1.2 percent on average in 
December and January. For consumer finished goods, the corresponding figures were 

an average monthly advance of 0.2 percent for the pre-freeze period, a decline of 0.1 
percent during Phase I, followed by a 0.7 percent average monthly advance in the December- 


January period. 


Among consumer finished goods, foods (seasonally adjusted) declined 0.1 percent 


in January after a substantial advance in December, Foods were 5.7 percent higher than 
a year earlier. Consumer nonfood finished goods were up 0.4 percent over the month. 
Within this grouping, nondurable finished goods advanced 0.4 percent; durables rose 
0.3 percent. 

The most important increase among industrial commodities in January was for 
metals and metal products, principally reflecting upward price adjustments for steel 
mill products and some fabricated metal products permitted under Phase II of the 
stabilization program. Among fuels, higher prices were reported for electric power, 
bituminous coal, and natural gas. 

When domestic raw agricultural products and imports which are exempted from 
Phase II regulations are eliminated, the WPI for January on an unadjusted basis shows 
an increase of 0.6 percent in contrast to the 0.8 percent increase for the overall 
index. When similar exclusions are made from the farm products and processed foods 
and feeds component, the index shows a rise of 0.6 percent instead of 1.3 percent. 
After elimination of exempted imported items from the industrials component, it still 
shows a rise of 0.5 percent because the net impact of price movements for these 
imports was negligible. The rise for consumer finished goods, after elimination of 
items exempt from Phase II controls, was 0.6 percent compared with a 0.4 percent 
increase for the component as a whole. This difference was due to declines for some 


exempt raw foods, principally eggs and fresh fruits. 
### 
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FIRST STATE GRANTS ISSUED FOR JOB SAFETY 
AND HEALTH DATA GATHERING PROGRAM 


WASHINGTON -- The Labor Department has announced two Federal grants to help fund 
State studies of work injuries and illnesses. 

The studies are part of a national data gathering project designed to measure the 
incidence of work injuries and illnesses. The survey information will be used to encour- 
age the development of State safety and health programs and help establish industry 
standards for safety and health. 

The studies, announced by Geoffrey H. Moore, Commissioner of the Bureau of Labor 
Statistics and George C. Guenther, Assistant Secretary of Labor for the Occupational 
Safety and Health Administration, are required under provisions of the Williams-Steiger 
Occupational Safety and Health Act of 1970. 

The grants, which constitute 50 percent of the State's cost for conducting the 


surveys, went to the Virginia Department of Labor and Industry ($24,625) and the West 


Virginia Workmen's Compensation Fund ($14,866). 


Moore said, "The grants will generate data to support OSHA activities and improve 
the workplace environment for the Nation's millions of workers." 

The first national survey of work injuries and illnesses will cover a sample of 
about 60,000 nonagricultural establishments. It will be based on records started in the 
second half of 1971. Forms, designed to minimize the reporting burden to employers, 
will be mailed by the end of February. 

The grants to Virginia and West Virginia will enable those States to supplement 
the national sample. Earlier, BLS statistical planning grants -- based on 90 percent 
Federal funding -- permitted the States to analyze their needs in the area of occupational 
safety and health, evaluate staff requirements and investigate survey sample design and 
computer requirements; 

Administration of the program is decentralized through the eight BLS Regional 
offices in Boston, New York City, Philadelphia, Atlanta, Chicago, Dallas, Kansas City, 
Mo., and San Francisco. 
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The Regional offices assist the States in applying for grants, provide training 
and technical assistance, assure State adherence to BLS survey procedures, consult with 
State agencies to implement community education programs on the new occupational safety 
and health recordkeeping and reporting system, and validate final data. 

All national and State-supplemented survey data will be derived from the uniform 


records required of employers. Recordkeeping instructions and reporting forms were sent 


to about 5 million establishments, employing approximately 60 million workers, last 


summer, 


### 











Week of March 6, 1972 








AMENDED JOB SAFETY STANDARDS FOR 
CONSTRUCTION EFFECTIVE MARCH 17 







WASHINGTON -- Forty-three amendments to construction safety and health standards 






will become effective March 17, the Occupational Safety and Health Administration (OSHA) 


announced recently. 







George C. Guenther, Assistant Secretary of Labor for Occupational Safety and 


Health who heads OSHA, said the amendments cover a wide range of subjects and vary in 







significance. 


The original standards were issued April 17, 1971, and applied to all construction. 







OSHA announced the proposed amendments on September 28 and held a later hearing. 


"The amendments are the result of written comments and oral testimony we received 







from interested persons and associations, such as the Associated General Contractors, 






the National Association of Homebuilders, and the National Constructors Association, 


recommendations of the OSHA Advisory Committee on Construction Safety, and of course 







our own consideration," Guenther said. "The overriding concern in every case was the 






appropriateness of the proposed standard to assure a safe or healthful place of employment." 





Guenther said the amendments include requirements that: 







-- A qualified person or persons be on the worksite to render first aid where 





medical facilities are not readily available. 






-- Safety belts, lifelines and lanyards, once exposed to in-service loading, be 





removed from further service as lifelines. 







-- Safety nets be installed no more than 25 feet below the work surface and extend 







eight feet beyond the edge. 






-- Fenders be used only on rubber-tired vehicles designed for them; a11 other 








vehicles may use mud flaps. 


-- Solid fuel heaters continue to be prohibited, and that oil-fired salamanders 








be permitted. 






-- Specified hand tools be equipped with positive "on-off" controls, momentary 






contact "on-off" controls with lock-on control, or constant pressure switches, depending 






on the tool. 
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-- Custom design rigging equipment be marked with their capacity and pretested to 
125 percent of their rated load. 

-- Excavations include sheeting, shoring, regular inspection, protection in 
hazardous atmospheres, avoidance of underground utilities and means of exit for workers. 

-- Shoring of trench walls begin at depths of five feet, and that portable trench 
boxes or sliding trench shields be used in lieu of sloping or shoring when they provide 


equal or greater protection. 


As announced earlier, the record remains open until May 1 to receive additional 


comments on overload protection devices on cranes and derricks. 
The amendments were published in the Federal Register February 16. 
# # # 
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FILLERS FROM THE LABOR DEPARTMENT 

Unemployed aerospace and defense industry workers are now eligible for retraining 
and job-training services under the Manpower Administration's Technology Mobilization 
and Reemployment Program, according to the Department Labor. Previously confined to 
14 target areas, the program has been extended to all States. It provides job-search 
grants, relocation grants and institutional training for people made jobless by defense 
or aerospace cutbacks. 

# # # 

Since 1969, approximately 20,000 U. S. workers have been eligible for assistance 
under the Trade Expansion Act of 1962, the Labor Department reports. The Act provides 
cash readjustment allowances, employment service counseling, job placement, retraining 
and relocation for people who have lost their jobs due to increased imports. 

# # # 

The U. S. labor force -- those who are working and those seeking work -- is 
expected to number more than 100 million workers by 1980, growing by 15 million in 
the '70'. 

# # # 


By 1980, the number of women in the workforce will be approximately 37 million, 


double the 1950 figure. Married women will account for the major share of the increase. 


# # # 





